
“all people are born free and equal in dignity and human rights”.

City of Greater Bendigo Human Rights Charter



ACKNOWLEDGEMENT OF COUNTRY

The City Of Greater Bendigo is on both Dja Dja Wurrung and Taun-
gurung Country  whose ancestors and their descendants are the 
traditional owners of this Country.  

The City of Greater Bendigo acknowledges that they have been cus-
todians for many centuries and continue to  perform age old ceremo-
nies of celebration, initiation and renewal.

We acknowledge their living culture and their unique role in the life 
of this region.
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Human Rights belongs to all people without discrimination.

City of Greater Bendigo 
Human Rights Charter

The Victorian Charter of Human Rights and Responsibilities Act 2006 is a law 
that protects the human rights of all people in Victoria. It is also a statement 
about the values and principles of the Victorian community.

The Victorian Charter recognises that “all people are born free and equal in dignity and 
human rights”.
The principles on which the Victorian Charter is founded are:

• Human rights are essential in a democratic and inclusive society that respects the rule of
law, human dignity, equality and freedom.

• Human rights belong to all people without discrimination, and the diversity of the people of
Victoria enhances our community.

• Human rights come with responsibilities and must be exercised in a way that respects the
human rights of others.

• Human rights have a special importance for the Aboriginal people of Victoria, as
descendants of Australia’s first people, with their diverse spiritual, social, cultural and
economic relationships with their traditional lands and waters.
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All local government authorities have an 
obligation under the Victorian Charter of 
Human Rights and Responsibilities Act to 
act in a way that is compatible with human 
rights.

Human rights are recognised around the 
world as providing the basic standards re-
quired for 
governments, societies, communities and 
individuals to operate in a respectful and 
peaceful manner. 

Following World War 2 the international 
community agreed that basic rights nee-
ded to be provided for special protection, 
and many countries around the world have 
since included promotion and protection of 
rights as a fundamental part of government.

Human rights are recognised as the founda-
tion for freedom, justice, peace and respect, 
and are an essential part of any democratic 
and inclusive society that respects the rule 
of law, human dignity and equality.

“Human rights are 
recognised as the 
foundation for 
freedom, justice, 
peace and respect

Prior to the introduction of the Victorian 
Charter some human rights were protected 
in various other laws, however some ba-
sic and important rights such as freedom 
of speech, freedom from forced work and 
freedom from degrading treatment had no 
clear legal protection. The Victorian Char-
ter Act includes practices to ensure that hu-
man rights are a priority for the government 
when making laws and decisions and when 
providing services. The Victorian Charter 
assists public authorities to strike a balance 
between protecting the rights of 
Victorians and other competing public 
interests.

The Victorian Charter increases transparen-
cy in decision making affecting people’s ri-
ghts and assures the public that their rights 
are being taken into account by the courts, 
the parliament and public authorities in the 
provision of services.  
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Human Rights relevant to 
Council business and services

The Victorian Charter of Human Rights and Responsibilities Act 2006 
incorporate 20 rights which are backed by Victorian or Commonwealth 
laws. 

The City of Greater Bendigo (CoGB) respects and adheres to all items (i.e components) 
listed in the Victorian Charter, however in formulating a specific charter for our organisation and 
community, only those rights applicable have been highlighted to be protected and promoted by 
Council. Nothing in the Victorian Charter, and therefore nothing in the CoGB Charter, gives any 
person or entity a right to limit or destroy the human rights of any person.

Council’s requirements under the existing laws can be 
grouped into the three areas of: 

• Compliance

• Culture

• Advocacy
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Council’s role in promoting 
human rights

Compliance

As a local government authority within Victoria, the City of Greater Bendigo is required to 
comply with Commonwealth and State legislation relating to human rights and social 
justice. The Victorian Charter outlines 20 human rights protected by law. These rights must 
be considered when Council is making decisions, creating laws, setting priorities and 
providing services. The aim of building a CoGB Human Rights and Sound Justice (the 
Framework) framework is to ensure that these rights are considered at the earliest possible 
stage of any decision making process within Council, page 8. 

Council’s responsibilities under existing laws can be grouped in three areas of:

• Compliance

• Culture

• Advocacy
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Culture

To facilitate the development of a human rights and social justice culture that is embraced by 
Councillors and staff and to increase awareness of how the legislation is to be applied to the 
work that we do, it is proposed to implement a number of actions such as the following:

• Integrate the CoGB Human Rights and Social Justice Framework with existing committees
of council.

• Create a human rights checklist for staff for reference when planning services and
developing policy.

• Raise awareness within the organisation of the human rights and social justice issues
facing the community of Greater Bendigo.

• Develop clear human rights reporting requirements and criteria for all council reports and
presentations.

• Highlight instances of where human rights have been applied and promote them to staff
and community.

• Promote awareness and skills training in relation to human rights.

Advocacy 

Council is well placed to act as an advocate on behalf of human rights issues in the local 
community and at a state and commonwealth government level. Council has extensive 
knowledge of the issues in the community and is closely linked to most aspects of community 
life in Greater Bendigo. This knowledge and connectedness brings with it a degree of 
credibility amongst other levels of government when speaking on behalf of, or in support of 
local interest groups and organisations. 

Council’s role can be further developed by promoting and advocating for greater emphasis on 
clearly defined rights and protection for all Australians in line with international conventions 
on human rights and support for a truly inclusive society.  

Council will continue its support of forums, events and community instigated gatherings that 
promote human rights and social justice such as NAIDOC Week, Refugee Week, and White 
Ribbon Day.

The rights relevant to the City of Greater Bendigo are categorised under the four headings of 
Freedom, Respect, Equality and Dignity. The complete Victorian Charter Act can be found on 
the website of the Victorian Equal Opportunity and Human Rights Commission at 
www.humanrightscommission.vic.gov.au/ 
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City of Greater Bendigo Human Rights
and Social Justice Framework

Victorian Charter of Human Rights and Responsibilities Act 2006

City of Greater Bendigo Human Rights Charter

Compliance Culture             Advocacy
Council’s responsibilities under existing laws can be grouped in three areas of:

Freedom Respect Equality Dignity
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Freedom

1. Freedom of expression

1. Every person has the right to hold an opinion without interference.

2. Every person has the right to freedom of expression which includes the freedom to seek,
receive and impart information and ideas of all kinds, whether within or outside Victoria and
whether;

(a) orally; or
(b) in writing; or
(c) in print; or
(d) by way of art; or
(e) in another medium chosen by him or her.

3. Special duties and responsibilities are attached to the right of freedom of expression and
the right may be subject to lawful restrictions reasonably necessary;

(a) to respect the rights and reputation of other persons; or
(b) for the protection of national security, public order, public health or public morality.

All people have the right to freedom.

Photograph provided by the Bendigo Advertiser
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Aibus andi corpostis et ex endaeptat ers-
pernam volore perio. Ut identempos eum 

nosaerum gia idusciur sa

2. Freedom of movement
1. Every person lawfully within Victoria has the right to move freely within Victoria and to
    enter and leave it and has the freedom to choose where to live.

3. Peaceful assembly and freedom of association
1. Every person has the right of peaceful assembly
2. Every person has the right to freedom of association with others, including the right to form

and join trade unions.

4. Freedom of thought, conscience, religion and belief
1. Every person has the right to freedom of thought, conscience, religion and belief, including;

(a) the freedom to have or adopt a religion or belief  of his or her choice; and
(b) the freedom to demonstrate his or her religion or belief in worship, observance,

practice and teaching, either individually or as part of a community, in public or in
private.

2. A person must not be coerced or restrained in a way that limits his or her freedom to have
or adopt a religion or belief in worship, observance, practice or teaching.

5. Right to liberty and security of person
1. Every person has the right to liberty and security.
2. A person must not be subjected to arbitrary arrest or detention.
3. A person must not be deprived of his or her liberty except on grounds, and in accordance

with procedures, established by law.

CoGB supports these rights by:

• Being a welcoming city to all

• Promoting free and open speech

• Working towards a safer community

• Promoting freedom in choice of religion and belief
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Respect

6. Protection of families and children
1. Families are the fundamental group unit of society and are entitled to be protected by

society and the State.
2. Every child has the right, without discrimination, to such protection as is in his or her best

interests and is needed by him or her by reason of being a child.

7. Cultural rights
1. All persons with a particular cultural, religious, racial or linguistic background must not be

denied the right, in community with others of that background, to enjoy his or her culture,
to declare and practise his or her religion and to use his or her language.

2. Aboriginal persons hold distinct cultural rights and must not be denied the right, with other
members of their community;

All people deserve respect.
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Aibus andi corpostis et ex endaeptat ers-
pernam volore perio. Ut identempos eum 

nosaerum gia idusciur sa

 (a) to enjoy their identity and culture; and
 (b) to maintain and use their language; and
(c) to maintain kinship ties; and
(d) to maintain their distinctive spiritual, material and economic relationship with the

land and waters and other resources with which they have a connection under
traditional laws and customs.

8. Property rights

1. A person must not be deprived of his or her property other than in accordance with law.

CoGB supports these rights by:

• Being a Child Friendly city

• Acknowledging our indigenous community

• Creating local laws to protect public and private property
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Equality

9. Recognition and equality before the law

1. Every person has the right to recognition as a person before the law.
2. Every person has the right to enjoy his or her human rights without discrimination.
3. Every person is equal before the law and is entitled to the equal protection of the law

without discrimination and has the right to equal and effective protection against
discrimination.

4. Measures taken for the purpose of assisting or advancing persons or groups of persons
disadvantaged because of discrimination do not constitute discrimination.

10. Taking part in public life

1. Every person in Victoria has the right, and is to have the opportunity, without
discrimination, to participate in the  conduct of public affairs, directly or through freely
chosen representatives.

All people are equal.
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Aibus andi corpostis et ex endaeptat ers-
pernam volore perio. Ut identempos eum 

nosaerum gia idusciur sa

2. Every eligible person has the right, and is to have the opportunity, without discrimination;
            (a) to vote and be elected at periodic State and municipal elections that guarantee

         the free expression of the will of the electors; and
(b) to have access, on general terms of equality, to the Victorian public service and

public office.

CoGB supports these rights by:

• Acknowledging everyone is free and equal under law

• Promoting open, transparent and accountable community engagement for all residents

including consultations, ward and council meetings.

• Publicising agendas, minutes, plans, policies, budgets and publications on Councils

website
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11. Privacy and Reputation

1. A person has the right;
(a) not to have his or her privacy, family, home or correspondence unlawfully or

arbitrarily interfered with; and
(b) not to have his or her reputation unlawfully attacked

CoGB Council supports these rights by:

• Adhering to the Victorian Information Privacy Act 2000 and the Commonwealth

Privacy Act 1988

• Having policies, systems and practices that protect the privacy of residents

Dignity
All people are entitled to their dignity.
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Aibus andi corpostis et ex endaeptat ers-
pernam volore perio. Ut identempos eum 

nosaerum gia idusciur sa

The City of Greater Bendigo is committed to 
creating a culture within the organisation and 
community that reflects the rights and respon-
sibilities outlined in the Victorian Charter of Hu-
man Rights and responsibilities Act 2006. The 
Council Plan endorses the development of a 
Human Rights Charter that will serve as a fra-
mework to encompass the many existing and 
still to be developed policies needed to support 
individual human rights. 

The development of this Framework presents 
Council with both challenges and opportuni-
ties. As the city continues to grow and develop 
it is enriched by the people from many diverse 
backgrounds and cultures who have decided 
to make Greater Bendigo their home. This is 
reflected in the growth of a thriving food and 
restaurant culture, the multi-cultural festivals 
celebrated in the community, the enrichment of 
industry sectors such as education and health 
and the demand for inner city housing develo-
pment.  

The City of Greater Bendigo has embraced 
and championed some aspects of human ri-
ghts and implemented policies, strategies and 
actions which reflect the desired outcomes and 
behaviours in the organisation and communi-
ty. An example of this forward thinking was the 
proclamation of Greater Bendigo as a Child 
Friendly City which includes the participation 
of children in community decision making. This 
highlighted our city as an aspiring leader in 
creating a safe, 

How Council responds to Human Rights

caring and stimulating environment in which 
our children can grow and develop as indivi-
duals and as part of the broader community.  

Some of the challenges facing council into 
the future relate to social justice and human 
rights issues not specifically nominated in the 
Victorian Human Rights and Responsibilities 
Charter Act 2006 but are a natural flow on from 
the four areas of freedom, respect, equality 
and dignity. As we grow in understanding of 
what the real issues are in Greater Bendigo, 
the Framework will give us the tool to further 
expand and enhance the quality of life for all 
our residents, regardless of ethnicity, disabili-
ty, language, education, age, gender, sexual 
preference, religion, belief or lifestyle choices. 
To confront and solve both the tangible and in-
tangible challenges associated with universal 
access, we will all need to find new ways of 
doing things. 

A special mention is made in recognition of the 
Aboriginal and Torres Strait Islander commu-
nity of Greater Bendigo. Council recognises 
their right to maintain their language, kinship 
ties and their spiritual and material relations-
hip with the land, waters and other resources 
to which they have a connection under tradi-
tional laws and customs. Council is currently 
developing a Reconciliation Action Plan to for-
malise its commitment to ongoing cooperation 
and respect for all Indigenous people and es-
pecially those who reside in the community of 
Greater Bendigo.     
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Human Rights Starts with you

Things you can do promote human rights.  
• Ensure written information is accessibility to all group of people, consider:

• Low vision
• Different languages
• Promoting translating services

• Participate in social procurement

• Acknowledge traditional owners by using an Acknowledgement of Country or Welcome
to Country.

• Ensure consultations, events, and programs are accessible to people with a disability.

• Attend training about equal opportunities and human rights, your responsibilities, and
improve your knowledge about different groups of people.

• Use images for publications and that reflect the diversity of our community regarding;
religion, cultural, age, and disability.

• Stand up to discrimination.

• Know and comply with policies and legislation that supports human rights such as:
Information Privacy Act, Victorian Aboriginal Heritage Act, Racial Discrimination Act,
Disability Discrimination Act.

• Make sure that a diversity of people are represented in community consultations,
reference committees and groups and provided the opportunity to influence decision
making processes.

For further information contact the Community Partnerships Unit on  03 54346464 
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Access to further information on human 
rights and social justice

Local 
Loddon Campaspe Community Legal Centre, 54 Mitchel Street 
Legal outreach to Echuca, Kyneton, Maryborough, and Swan Hill.  Community legal education and 
promote justice through our law reform program.
www.lcclc.org.au/

Victorian Legal Aid, 424 Hargreaves Street 
Community Education, projects and resources for downloading regarding: human rights, discrimination, 
safety and the law. 
www.legalaid.vic.gov.au/

Victorian

Victorian Equal Opportunities and Human Rights Commission 
Provides legal information about: the Victorian Charter of Human Rights and Responsibilities, Equal 
Opportunity Act 2010, and the Racial and Religious Tolerance Act 2001.  Training and consultancy, 
dispute resolution services and information about campaigns, policy submissions and projects. 
www.humanrightscommission.vic.gov.au/

Victorian Local Government Association 
Human Rights information and resources for local government authorities including human rights 
toolkits. 
www.vlga.org.au/Projects___Campaigns/Human_Rights.aspx

National

Australian Human Rights Commission
Provides human rights education and public awareness, responds to cases of discrimination, human 
rights compliance and human rights complaints,  
www.humanrights.gov.au/

Office of Australian Commissioner 
Commonwealth agency that manages freedom of information and privacy issues. 
www.oasic.gov.au



Address:
195-229 Lyttleton Terrace, Bendigo

Postal Address:
PO Box 733 Bendigo VIC 3552

T: (03) 5434 6000
National Relay Service: 133677

then quote 035434 6000
F: (03) 3434  6200

E: requests@bendigo.vic.gov.au
W: www.bendigo.vic.gov.au




